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tEGAt PROFESSION NEEDSWOMEN TOO
As an executive recruihnent specialist in
the legal sector, many themes in your
cover story (Why Ousiness) men need
women, BRW, May 20) were tamiliar.

The mid-career drop off of female
talent that Belinda Hutchinson described
is common. My experience has been that
the high representation of female
graduates means legal firms, too, invest
heavily in building their female talent.
Despite many outperforming their male
counterparts, many young female
lawyers are lost in mid-career fallout.
Considering female solicitors and
barristers represent nearly 40 per cent
of Australia's total number of legal
professionals (and 78 per cent are child-
bearing age), this is a big concern.

The assertion that "children complicate
the picture because of assumptions made
about women" is also true in the legal
profession. Some employers recognise
the potential of their youn& female
lawyers. But when it comes to lateral
hires, if they are nearing child-bearing
age I have found some employers can be
hesitant about investing in them. I have
also known some female lawyers who
have chosen to be very clear that they
have no intention of having children in
order to avoid such assumptions.

Like women striving for positions on
boards, in the legal sector senior
associates working towards partnerships
in law firms also quickly realise that it is
a hard road to balance with their
personal lives. They, too, become
disengaged and disillusioned before
heading offto start families. Many don't
return, simply deeming it to be not
worth the effort. Firms, on the other
hand, risk losing some of their sharpest
performers, leaving no females to
promote through to parurership.

Although there is an increasing
number of law firms recognising the
importance of this issue, many will agree
we still have quite a way to go. May I
also suggest the issue is not limited to
how employers tackle the progression of
women but also has a lot to do with the
way our society places expectations on
women, career-minded or not.
Alex Correa" director
Alex Correa Executive. Brisbane

GREYS ARE IN DEMAND
t rea&with interest Leo D'Angelo Fisher's
article (Skills shortage a grey area,BRW,
May 6). Our 4500-member global
business advisory association belies a
lack of employment for "the greys".

Although our company is not made up
of employees - instead, of independent
businesses within an association - the
majority of our members are indeed
grey-haired (although the colour of hair
maybe disguised).

The association is composed of former
chief executives, chief financial officers
and high-level executives who, having
glolur tired of '\,vorking for the man",
offer hands-on business advice to small
and medium enterprises as well as
corporations.

As this business advisory association
spans 23 countries and is expanding, a
"grey-haired skill shortage" is not evident
when it comes to business needs.
Marina Alexander
Successglobalpeople,com, Melbourne

TETTERS T(l THE EDIT(IR

ECONOMTSTS VIEW NOT RIGHT
Shane Oliver writes that "the Greek crisis
is unlikely to be the trigger for anything
as severe as what followed Lehman
Brothers' failure" (Greek blip no GFC II,
BRW, May 20) and goes on to saywith
an air of authority why this is so.

I beg to differ.
fu an economist, Oliver badly misread

and failed to appreciate the depth and
scale of the problem that triggered
global financial crisis.

A quick Google search of his 2007,
2008 and early 2009 published works
shows that.

He is no fool but let us be clear: just
because he declares Greece is not a
new debt crisis and gives a few reasons
why in no way means he is right.

I recommend he be a little more
circumspect when commenting on
any matters related to the global
financial crisis.
Robert Looez
Perth
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Send reader contributions
to: brweditor@brwjairiax,
com.au or BRW Editor,
Level 1, 1 Darling lsland
Road, Pyrmont, NSW 2009.
Please keep letters to a
maximum of 200 words and
include a teleohone number.
By submitting your letter
to BR$ you agree that we
may edit it for legal, space
or other reasonable reasons
and may, after publication
in BRW republish it on the
internet or in other media.

Now'stheerfect
time.tomaKea

difference.
Make a donation to Red Gross this winter and you
can make a real difference. What's more, it can also
benefit you at tax time. lf you donate by June 30 you
could reduce your tax bill. Now is the perfect time to
give something, and get something back.

Make a secure donation online at
www.nedctoss.ong.au and ngceive your tax
receipt automatically, or call iSOO 8l l 7OO.
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29%
500+

6%
201-500 people

20%
21-200 people

33%
2-20 people

12%
only myself

45% of BRW readers work in companies with 1 - 20 people
55% of BRW readers work in companies with 21 + employees.

BRW Reader Profile - Number of people in company currently working for:

Source: BRW Reader Survey, Nov 2007, n=409

Reach %

30%28%26%24%

Reach to Senior Business Executives - Business Decision Makers:

25% 27% 29%

28%Management Training/Course BDM

26%IT BDM

26%Telecommunications and Office Equipment BDM

29%Transport BDM

30%Financial and Legal Services BDM

28%Real Estate BDM

23%
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